
A company is built and grows according to the choices it has made and the path it sets for 
itself. Our production activity has obliged us to acknowledge the importance of these 
decisions, teaching us the value of being enterprising and how best to treat bo
our employees and collaborators. Our calling implies, therefore, a moral consciousness and a 
reflection on the way in which we create and how we leave our mark on the world. A 
company is also a reality in this sense, with a real impact th
creates and modifies the surrounding environment in a positive or negative way. Therein lies 
our responsibility.

Over the years, the growth of our company has led us to a realisation: developing and 
improving our productivity meant increasing our obligations, and making certain ethical 
choices. Wanting to pursue a well-structured and coherent method, we defined several fields 
of action which, however, are also closely interlinked and converge on making work a source 
of dignity for those who carry it out while also being positive for the environment that 
accommodates it. In full compliance with the UN Universal Declaration of Human Rights, the 
European Convention on Human Rights and the standards laid down by the Internatio
Labour Organization (ILO), we are setting out to apply, in particular through the Social 
Accountability Management System defined in the SA8000:2014 international standard, a 
company directive that aims to:

- Prohibit child labour
- Prohibit forced or bonded labour, even in their most devious forms
- Guarantee a safe, healthy and comfortable work environment
- Guarantee freedom of association and collective bargaining
- Abolish all forms of discrimination
- Prevent any abuse in disciplinary practices
- Ensure compliance with established working hours
- Ensure fair living wages
- Adopt a system of production which is sustainable and respectful of the environment and of 
endangered species
- Protect the secrecy and confidentiality of our clients' data

To ensure that these principles are concretely realised, we are asking for the full endorsement 
by all our collaborators of these fundamental points. Their implementation requires the effort 
of all the parties concerned so that they not only comply with, but 
company, as a ripple effect, the idea of competent work and honest manufacturing that is the 
basis for any long-lasting, solid and reliable business.

Code of Ethics

A company is built and grows according to the choices it has made and the path it sets for 
itself. Our production activity has obliged us to acknowledge the importance of these 
decisions, teaching us the value of being enterprising and how best to treat both materials, and 
our employees and collaborators. Our calling implies, therefore, a moral consciousness and a 
reflection on the way in which we create and how we leave our mark on the world. A 

this sense, with a real impact that, by ricocheting and spreading, 
creates and modifies the surrounding environment in a positive or negative way. Therein lies 

Over the years, the growth of our company has led us to a realisation: developing and 
ivity meant increasing our obligations, and making certain ethical 

structured and coherent method, we defined several fields 
of action which, however, are also closely interlinked and converge on making work a source 

gnity for those who carry it out while also being positive for the environment that 
accommodates it. In full compliance with the UN Universal Declaration of Human Rights, the 
European Convention on Human Rights and the standards laid down by the Internatio
Labour Organization (ILO), we are setting out to apply, in particular through the Social 
Accountability Management System defined in the SA8000:2014 international standard, a 

bonded labour, even in their most devious forms
Guarantee a safe, healthy and comfortable work environment
Guarantee freedom of association and collective bargaining
Abolish all forms of discrimination
Prevent any abuse in disciplinary practices
Ensure compliance with established working hours

Adopt a system of production which is sustainable and respectful of the environment and of 

Protect the secrecy and confidentiality of our clients' data

ensure that these principles are concretely realised, we are asking for the full endorsement 
by all our collaborators of these fundamental points. Their implementation requires the effort 
of all the parties concerned so that they not only comply with, but also carry outside the 
company, as a ripple effect, the idea of competent work and honest manufacturing that is the 

lasting, solid and reliable business.

Code of Ethics

1

A company is built and grows according to the choices it has made and the path it sets for 
itself. Our production activity has obliged us to acknowledge the importance of these 

th materials, and 
our employees and collaborators. Our calling implies, therefore, a moral consciousness and a 
reflection on the way in which we create and how we leave our mark on the world. A 

at, by ricocheting and spreading, 
creates and modifies the surrounding environment in a positive or negative way. Therein lies 

Over the years, the growth of our company has led us to a realisation: developing and 
ivity meant increasing our obligations, and making certain ethical 

structured and coherent method, we defined several fields 
of action which, however, are also closely interlinked and converge on making work a source 

gnity for those who carry it out while also being positive for the environment that 
accommodates it. In full compliance with the UN Universal Declaration of Human Rights, the 
European Convention on Human Rights and the standards laid down by the International 
Labour Organization (ILO), we are setting out to apply, in particular through the Social 
Accountability Management System defined in the SA8000:2014 international standard, a 

Adopt a system of production which is sustainable and respectful of the environment and of 

ensure that these principles are concretely realised, we are asking for the full endorsement 
by all our collaborators of these fundamental points. Their implementation requires the effort 

also carry outside the 
company, as a ripple effect, the idea of competent work and honest manufacturing that is the 



1. Our code of business conduct 

The principles set out here define a conduc
company itself, but by each of us who represents it, both in our personal actions and in the 
behaviour we adopt with our interlocutors. For this reason, we make loyalty, trust and 
solidarity the pillars of our internal relations as well as those of our professional network: the 
respect we show in our workplace and the ethical principles we observe amongst ourselves 
also apply to our partners and we ensure that we protect the interests of our clients as we do 
our own. We defend a business model that is based on the promotion of a culture of 
responsibility and which assures maximum transparency for our development and the 
development of our partners.

For this reason, we believe in market diversification and in free and
factor of equilibrium and justice. By widening the offering, this dynamic not only influences 
prices, thereby constituting economic progress; but by stimulating competitivity, it also 
affects the quality of the goods. This principle 
intend to act. Just as we adapt to these conditions to provide our clients with the best offering 
possible, we demand the same from our suppliers so that we can obtain the best quality and 
guarantee excellence ourselves. Being aware that acting honestly is easier in a context of 
economic morality, we are dedicating our efforts to preserving the equilibrium and the ethics 
of the market in this sense as well.

Our business conduct places just as much importance on the 
result, on the security of the information they provide to us. It is important for us to ensure the 
confidentiality of personal and business data, by operating in line with the most rigorous 
current standards and practices. We consider collaboration and the opportunity to develop our 
clients' ideas to be our privilege and, as such, we safeguard their intellectual property and 
make discretion a priority and a company commitment. With this objective, both employees 
and suppliers who receive or become aware of any private information or business secrets 
must guarantee their confidentiality and that they are used exclusively in the interests of our 
clients. Since trust constitutes the basis of any healthy business relationship, we 
valuable company asset that must be preserved by implementing the most secure procedures.

2. Our commitment to the environme

The code of ethics that we have chosen to follow also includes development in terms of 
environmental sustainability. We are convinced that, just like the civility of a country, the 
conscientiousness and reliability of a company can be measured by observing
the environment and its local area. Being aware that a long
conceivable without a respectful alliance with nature and the space that accommodates it, we 
have implemented specific procedures and we undergo tests 
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The code of ethics that we have chosen to follow also includes development in terms of 
environmental sustainability. We are convinced that, just like the civility of a country, the 
conscientiousness and reliability of a company can be measured by observing how it relates to 
the environment and its local area. Being aware that a long-lasting enterprise is not 
conceivable without a respectful alliance with nature and the space that accommodates it, we 
have implemented specific procedures and we undergo tests and inspections not only to limit 
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the impact of our enterprise, but also to develop and promote new production models, starting 
with the raw materials supply chain.

By collaborating with local public authorities and certification bodies, we are especially
mindful of the following risks:

- CO2 emissions: by verifying, through regular air analyses, that we do not cross the threshold 
authorized by Presidential Decree no. 59 of 13/03/2013
- Waste treatment: through a sorting process directed at dividing the w
homogeneous portions, in order to facilitate their recovery. 
- Use of chemical substances: by ensuring a production process which complies with current 
regulations, and by following procedures that allow for a rigorous application of the E
REACH (Registration, Evaluation, Authorisation and Restriction of Chemicals) regulations 
and which guarantee the traceability and security of all the
- The responsible use and restocking of materials and raw materials: by 
documenting our commercial activity in full compliance with the requirements and the laws 
laid down in the Washington Convention. Being aware of the environmental risk our 
production processes could entail, we place the utmost care and atten
resources, by safeguarding and protecting faunistic equilibriums in order to avoid the 
extinction of endangered species. 

Evaluating one's own environmental sustainability and consequently optimising one's own 
ecological performance is a practice we believe can shape a new definition of productivity in 
the field of the leather industry and set a positive example. However, we are just as aware that 
if our enterprise plays an important role, with undeniable advantages for the local
the costs related to the environmental impact of our manufacturing system would still be high. 
For this reason, we demand constant attention and improvement from our own business, by 
trying to launch new initiatives and aiming at progress which w
medium and long-term.

 

3. Our work ethic

The promotion of ethical values and of quality 
are tangible realities which must be effectively applied within the company. We have 
therefore decided to develop and apply a system of socially responsible business consistent 
with the SA8000:2014 International Guidance document, which sets a voluntary and 
verifiable standard for the tutelage of all personnel within our area of influence, from our 
employees to our subcontractors and suppliers.

We have made this important and fundamental project a priority in order to advance our own 
idea of work, thereby turning the princ
the regulations of the International Labour Organization (ILO) and national laws regulating 
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professional relationships into a tangible reality. For this reason, besides the ethical principles 
and requirements included in the definition of socially responsible business, the SA8000 
certification process calls for a system of management and a protocol policy that acts as an 
operational map and implements a new concept of productivity.

It is our profound belief that efficiency and productive capacity correspond to harmonizing all 
the interests involved: both our clients' and our own, highlighting the importance of each 
phase of the production chain and especially the vital role played by our employees and 
suppliers. It is therefore essential to gain the consensus and commitment of all the 
protagonists of Italian excellence when it comes to working conditions, as well as to ensure 
that all our efforts are inspired by the same vision and work toward the same goal

Since we are committed to extending craftsmanship to large scale production, we firmly 
believe that this process is an opportunity to achieve not only technical improvements, but 
also social and qualitative progress. The future of the leather industry r
And for this reason, we need to involve and mobilize all the parties that are collaborating with 
us, to recreate the institution that the Riviera del Brenta represents. Consequently, we are 
asking our suppliers to comply with the p
the social responsibility requisites required for SA8000 certification, as defined below.

Child labour

We commit to prohibiting, not resorting to or supporting practices which employ child labour 
in any form. This entails the documentation and establishment of written procedures aimed at 
regulating child labour, as well as planning for adequate financial support which will allow 
the children involved to attend and remain in school.

Voluntary employment

We commit to prohibiting, not resorting to or supporting practices which are completely or 
partially based on forced labour, as well as services or products created by these means. By 
forced or compulsory labour we mean work by coercion in its most ob
forms (such as the exploitation of forced prison labour or the withholding of personal 
documents) as well as its more subtle and devious forms (which include, for example, 
methods of dissuasion from or  persuasion to remain in work relat
labour is not a mere figure of speech, but a reality that we are responsible for, because we 
have built it. To all degenerate forms of labour which denigrate its image, we respond with 
our efforts in the field of youth employment
provide to young people to enter the working world, through internships and apprenticeship 
contract.

Health and safety

We commit to establishing documented and verifiable procedures to identify, prevent and 
eliminate, as far as reasonably possible, the specific and predominant risks of our industry. 
These procedures aim at guaranteeing a safe and healthy work environment and at avoiding 
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work-related injuries and illnesses. For this reason, we ensure periodic tr
permanent process aimed at increasing our personnel's involvement and sense of 
responsibility, providing specific instructions to each employee according to their assigned 
tasks. In this perspective, we also create our own monitoring structure
supervisor responsible for the application of the health and security requirements laid down in 
the SA8000 standard, as well as the creation of a Committee composed in equal measure of 
management and employee representatives. These essent
are not only a guarantee for health and safety conditions in the workplace, but inherently 
entail the possibility of stimulating an effective internal dialogue and the coexistence of all the 
interests involved. Since we are aware that pleasant workplaces allow people to give their all, 
we consider the employees' well-being a valuable economic and competitive advantage.

Freedom of association & right to collective bargaining

We consider it our duty to respect the righ
their union of choice, as well as their right to negotiate collectively with management 
representatives, without this resulting in any kind of discriminatory consequences on a 
personal or professional level.

Discrimination 

We actively commit to preventing situations detrimental to individual rights, by promoting a 
policy of human resources management which contributes equally to professionalism, 
motivation and personal fulfilment, developing each indiv
strongly oppose any form of discrimination (in hiring, paying or promoting employees) based 
on religion, citizenship, national or social origin, disability, gender, age, sexual orientation, 
union membership, political opinions or any condition that could lead to differential 
treatment. We are proud of having integrated into our business the whole range of diversity 
that exists within the society we operate in; and we intend to guarantee equal opportunity and 
justice while treating everyone with respect, promoting a tolerant and supportive work 
environment and firmly rejecting any form of intimidation, harassment or hatred among our 
personnel. Furthermore, we make it our priority to restore visibility and recognize the wort
of female talents, by supporting gender balance at all levels of the hierarchy. 

Disciplinary practices

We believe in each individual's ability to acknowledge and understand their mistakes in order 
to improve themselves. This principle implies ensuring
personnel's dignity, rejecting the abuse of disciplinary practices (from physical or mental 
coercion to verbal insults), and promoting dialogue as a source of reciprocal understanding 
and adjustment.

Working hours 

We commit to respecting the laws currently in force, collective bargaining and the regulations 
applicable to our sector as regards working hours, breaks and national holidays; ensuring the 
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special status of overtime, which must be voluntary, freely negotiate
additional pay, as established by collective contracts. 

Remuneration

We consider it our duty to pay a fair wage which is sufficient to meet each individual's basic 
needs and to provide some discretionary income. This remuneration is
accordance with collective contracts, and cannot be the object of deductions made for 
disciplinary reasons. We also ensure regular and detailed payment information, in written 
form for each pay period and that said payment will be 
to the employees and which under no circumstances can be restricted by methods such as 
vouchers, coupons etc.

The creation of a company environment which stimulates and rewards professional growth is 
one of the pillars on which we have founded the development and the stability of our 
enterprise. For this reason, the rationalisation of our structure and operating procedures 
constitute a decisive step and require a clear definition of the tasks and responsibilities of ea
participant. One of our tasks is the promotion of these principles among all the parties 
concerned. One of the responsibilities of the members of the production chain that we 
oversee, on the other hand, is to display cooperation and serious commitment t
maintaining synergy between the different parties. 

4. The ethics of dialogue

In addition to stating the principles of professional ethics set out here, our view of the 
company must also, and most importantly, shine a clear, new and tangi
enterprise and the way we work. We aim to re
context of productive entrepreneurship: this goal contemplates the preservation of qualitative 
and human excellence, or, to be more precise, it 
excellence. This because we are, first and foremost, an enterprise made of people and our 
dynamic is founded and relies, de facto

For this reason it is our priority to encourage and guarantee d
principle: communication is the necessary condition for consensus and understanding between 
human beings. As such, one of the essential roles of our monitoring committee consists not 
only of equally representing employees and
defining a space for dialogue with the objective of attuning the interests of the parties and 
communicating in an effective manner within the company. Combined with this need for 
internal cohesion is the need to create strong and reliable cohesion with our close 
collaborators. In this system of mirrors, where the professional ethics of each party is 
reflected by that of the others to form a chain, we solemnly ask for the unconditional 
cooperation and agreement of our suppliers to this ethical pact. Non
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principles defined above constitutes, therefore, an element contrary to any business 
relationship with us. However, we wish to clarify that, in accordance with the ethics of 
dialogue that we endorse, we will accompany our request by offering tangible help, every step 
of the way, in adopting these professional ethics. With this resolution, we shall evaluate our 
suppliers by using a series of checks and inspections and by joining them in followin
positive practices, always as previously agreed upon.

We firmly believe that working together and the art of coordination cannot function without 
an ethics of exchange. Dialogue implies the ability to speak, but more importantly the ability 
to listen. We endorse simplicity in this sense as well: a clear and transparent practice of the 
word, which is able to convey opinions and interests in a meaningful way, in order to create a 
collaboration which is advantageous for all stakeholders.

Social responsibility also requires us to act as catalysts, in these processes of improvement. 
We are honoured to be able to assume this role and we therefore commit to promoting 
exchanges between different representatives of civil society, to create a point of refere
sharing which will allow our collaborators to implement procedures that correspond to these 
ethical principles.

Below are the references given us by TUV Italia (the certification body we selected), SAI (the 
organisation which established the sta
Services, an accreditation organisation that works with SA8000), all of which can be 
contacted:

TUV  Italia,  contact person  Sara  Brandimarti:  e
Giosuè Carducci, 125 edificio 23 -

SAI - Social Accountability International:

NY 10036  | Phone: 212-684-1414

SAAS - Social Accountability Accreditation
York, NY 10036  | Tel: (212) 391-2106  | Fax: (212) 684

Padua, January 11, 2017                                                                                                  iDNA
Italia srlu
 

 
Sole Director, Mirko ZANATTA
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Accreditation Services: 15 West 44th Street, 6th
2106  | Fax: (212) 684-1515 saas@saasaccreditation.org

Padua, January 11, 2017                                                                                                  iDNA
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